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Palo Verde Community College District 
 
 
 

This COVID-19 Safe Reopening Plan was created for the purpose of safely reopening 
campus to the public once the COVID-19 pandemic subsides. 
 
 
Committee Members who were instrumental in the creation of this document are: 
 
Donald G. Wallace, PH.D., Superintendent President 
Stephanie M. Slagan, MPA, Vice president of Administrative Services (Chair) 
William Smith, Interim Vice President of Instruction and Student Services 
Cecilia Garcia, Associate Vice President of Human Resources 
Biju Raman, Dean of Instruction and Student Services 
Irma Gonzalez, Associate Dean of Counseling 
Mario Hale, Director of Facilities and Operations 
Ryan Copple, Interim Athletics Director 
Sarah Frid, Academic Senate President 
Richard Castillo, CTA President 
Richard Soto, CSEA President 
Shelley Hamilton, Manager Representative 
Nancy Hale, Business Services Technician (Recorder) 
 
 
 
This document will be updated on a continuous basis as guidelines by Federal, State 
and Local health officials change or are updated. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



4 
 

1. Overview and Guidance 
 
The Palo Verde Community College District (“PVCCD” or “District”) has developed this 
COVID-19 Safe Reopening Plan pursuant to California Department of Public Health 
(“CDPH”) and California Department of Industrial Relations, Division of Occupational 
Safety and Health (“Cal/OSHA”) Industry Guidance for Institutions of Higher Education, 
updated September 30, 2020. The Plan was prepared based on information and guidance 
currently available from the United States Centers for Disease Control and Prevention 
(“CDC”), the CDPH, and the Riverside University Health System Public Health, Disease 
Control Branch (“Riverside County Public Health Department” or “RUHS-PH”) and the 
San Bernardino County Department of Public Health (collectively “local public health 
officials”). The plan was subsequently updated to incorporate requirements aligned with 
the emergency regulations adopted by Cal/OSHA, effective December 1, 2020, and 
serves as the District’s COVID-19 Prevention Plan. 
 
The CDPH has implemented a tiered system for tracking COVID-19 transmission and 
positive test rates within each county and adjusting public health guidance and industry-
specific operating restrictions based on the county’s tier level status. (California 
Department of Public Health, Blueprint for a Safer Economy (updated October 6, 2020).) 
Tier 1 (purple) indicates widespread transmission and corresponds to the most stringent 
restrictions; Tier 2 (red) indicates substantial transmission and corresponds to significant 
restrictions; Tier 3 (orange) indicates moderate transmission and provides for less 
stringent restrictions; and Tier 4 (yellow) indicates minimal transmission and corresponds 
to the lowest level of restriction on operating activities. This plan includes different stages 
of activity levels to be permitted based on the tier status of the county in which the District 
facility is located. As of December 6, 2020, the State supplemented the tiered system with 
a regional stay-home order that changes based on actual capacity available in regional 
intensive care units (ICU), with greater restrictions imposed when regional ICU capacity 
drops below fifteen (15%) percent.    
 
In accordance with the CDPH and Cal/OSHA guidance, the District has engaged with 
stakeholders including students, staff, labor organizations, and the community regarding 
the development and implementation of this Plan. Additionally, as knowledge and 
guidance regarding COVID-19 continues to evolve, the District will continue to monitor 
state and local public health orders and guidance from federal, state, and local public 
health and safety agencies to determine whether plan revisions are required. 
 

2. The District is taking every precaution to ensure its campus and workplaces are 
safe. The District is following federal, state, and county health and safety 
guidelines. The District has implemented practices for disinfection and social 
distancing, among others, and will continue to modify these practices as the 
situation changes. To preserve the health and safety of our campus community 
and the District workplace, this COVID-19 Safe Reopening Plan has been 
implemented and will be updated Preventative Measures. 
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The purpose of this Plan is to control exposures to the SARS-CoV-2 virus that may occur 
on District-controlled locations. The District will continually monitor practices to ensure 
compliance with federal, state, and local health officials’ guidance. In preparation for the 
return of limited in-person classes, the District will remain committed to these practices, 
and will continue to assess safety precautions and implement additional measures to 
reduce the spread of COVID-19 in our community. It is critical that faculty, staff, and 
students assume personal responsibility in ensuring that the District maintains a safe 
environment at all the District’s physical locations. 
 
As we learn more about the COVID-19 virus, these guidelines and restrictions will be re-
evaluated monthly in consultation with County Health Officers. Any changes will be 
listed on the Palo Verde College COVID-19 Health and Safety website. 
(http://www.paloverde.edu/safety/health-safety.aspx.) 

 
Stay Home or Self-Isolate When Appropriate 
 
Students and district employees are required to remain off campus if they have been 
exposed if they test positive for COVID-19 or were potentially exposed to someone with 
COVID-19. Information reinforcing this action is posted throughout all District campuses, 
and sites, online and shared through regular communications with students and 
employees. The information provided regarding self-isolation is based on the guidance 
from the CDC, CDC Self-Isolate or Stay Home Order.  
 
Once on-campus classes resume, the District will continue to require students, faculty, 
and staff who may have been exposed to COVID-19 remain off campus. Current District 
protocols ensure confidentiality and require that instructors and employee supervisors 
make accommodations, without reprisals, to ensure that the individual can continue with 
course work, or their employment responsibilities. 
 
Students who need to self-quarantine are directed to immediately report this information 
on the Appian Campus Pass. The District will notify the appropriate Faculty, who will work 
with students on an individual basis regarding make-up work consistent with the policies 
in their syllabi. Faculty are aware of the emergency and extenuating circumstances and 
work to support students during this challenging time. Administrative Procedures 4230 – 
4232, Grading Symbols, outlines grading options including Incomplete and Excused 
Withdrawal. 
 
 
Return to Work Requirements 
 
Members of the campus community, including students and employees, who report 
COVID-19 symptoms shall remain off District-controlled locations until at least 10 days 
have passed since symptoms first appeared. For District personnel, employees will not 
return to work on-site until all the following have occurred: 
 

http://www.paloverde.edu/safety/health-safety.aspx
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• At least 24 hours have passed since a fever of 100.4 or higher has resolved 
without the use of fever-reducing medications. 
 

• COVID-19 symptoms have improved. 
 

• At least 10 days have passed since COVID-19 symptoms first appeared. 
 
Individuals who tested positive but never developed COVID-19 symptoms will not return 
to work until a minimum of 10 days have passed since the date of specimen collection of 
their first positive COVID-19 test. 
 
A negative COVID-19 test will not be required for an employee to return to work. However, 
if an order to isolate or quarantine an employee is issued by a local or state health official, 
the employee will not return to work until the period of isolation or quarantine is completed 
or the order is lifted. If no specific period is detailed in the order, then for the purposes of 
return-to-work criteria the period will be ten (10) days from the time the order to isolate 
was effective, or fourteen (14) days from the time the order to quarantine was effective. 
 
 
Face Coverings 
 
In accordance with CDPH guidance, individuals in California are required to wear face 
coverings when they are in the following situations: 
 Inside of, or when standing in line to enter, an indoor public space. 
 Engaged in work, whether at the workplace or performing work offsite, when: 

• Interacting in-person with any member of the public; 
• Working in any space visited by members of the public; 
• Working in any space where food is prepared or packaged; 
• Working in or walking through common areas, such as hallways, stairways, 
elevators, and parking facilities; and 
• In any room or enclosed area where other people are present when unable to 
physically distance.  

 While outdoors in public spaces when maintaining a physical distance of 6 feet 
from others is not feasible. 

 
The District will provide clean, undamaged face coverings and ensure they are properly 
worn by employees over the nose and mouth when employees are performing services 
in District-controlled locations. 
 
CDC guidance indicates that cloth face masks should: 
 Include multiple layers of breathable fabric; 
 Be worn over the nose and mouth and secured under the chin; 
 Fit snugly against the side of the face without gaps; 
 Be secured with ear loops or ties; 
 Allow for breathing without restriction; 
 Be laundered regularly with your regular laundry; 
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 Be removed carefully and hands washed after removal. 
 
The District is committed to following all county and state public health guidance regarding 
the use of face coverings at all District facilities. A face covering should be worn when on 
any District property and while working in close proximity to other people or when in a 
vehicle with another person. 
 
The District recommends that staff and students provide their own face coverings and 
wear them on District campuses in accordance with CDPH guidance. The District will 
provide a mask for students and employees who forget a face covering for one class 
session or for any work period. If a student does not have a facial covering, the instructor 
should provide the student a mask and inform the student that they must wear one during 
the current class and all future class sessions in accordance with public health guidance 
and the District’s Safe Reopening Plan. Discipline for students violating these regulations 
will be conducted in accordance with District Administrative Procedure 5520.  The District 
will also provide students and employees with the appropriate personal protective 
equipment, to include PPE kits, face masks, N-95 masks, face shields and hand sanitizer 
as needed. 
 
The District encourages staff, faculty, and students to use proper methods, means, and 
frequencies to care for their respective cloth face coverings. Face coverings should be 
washed after each work shift, and face coverings must cover the nose and mouth. 
 
The District will provide masks and/or respiratory equipment as needed to all 
maintenance and operations staff as needed for conducting cleaning, disinfecting, and 
sanitizing assignments. 
 
The District requires the proper use of cloth facial coverings with the following exceptions: 

• Cloth face coverings should not be placed on anyone who has trouble breathing 
or is unconscious or on anyone who is incapacitated or otherwise unable to 
remove the cover without assistance. 

• Cloth face coverings should not be used for individuals under two years old. 
 
In accordance with CDPH guidance regarding face coverings, if an individual is unable to 
wear a mask due to health issues or works in an area in which wearing a mask is not 
feasible, face shields with neck drapes are an acceptable alternative. In particular, 
individuals exempted from wearing a face covering due to a medical condition who are 
employed in a job involving regular contact with others should wear a nonrestrictive 
alternative, such as a face shield with a drape on the bottom edge, as long as their 
condition permits it.  Any employee not wearing a face covering, face shield with a drape 
or other effective alternative, or respiratory protection, for any reason, shall be at least six 
feet apart from all other persons unless the unmasked employee is tested at least twice 
weekly for COVID-19. 
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Hand Washing  
 
The District recommends and reinforces the importance of handwashing with soap and 
water for at least 20 seconds, as outlined in accordance with CDC guidelines. In addition, 
the District will provide antimicrobial soap in all facilities. CDC Handwashing posters have 
been posted prominently in restrooms, break rooms, kitchens, and other spaces 
throughout all District facilities.  Employees are encouraged to wash their hands 
frequently. 
 
Hand soap and paper towels will be readily available in all restrooms throughout the 
District. 
 
If soap and water are not readily available, employees are directed to use hand sanitizer 
that contains at least 60% alcohol. The District has installed hand sanitizing stations to 
dispense hand sanitizer with at least a 60% alcohol content. The District has installed 
additional hand sanitizing stations in every classroom and campus common area. All 
classrooms scheduled for use by the limited number of face-to-face classes will have 
dispensers installed before the start of instruction. 
 
The District encourages all staff to refrain from the use of handshakes or physical contact 
in traditional greetings and to replace them with vocal greetings. 
 
Respiratory Etiquette 
 
The District encourages students, faculty, and staff to cover coughs and sneezes with a 
tissue or use the inside of their elbow. Students and employees are directed to throw 
used tissue in the trash and wash their hands immediately with soap and water for at least 
20 seconds. Tissues are available in common areas, conference rooms, classrooms, and 
offices. Signs are posted throughout District and campus facilities to encourage best 
practice hygiene protocols. 
 
Physical Distancing 
 
During a pandemic or heightened infection season in line with public and safety direction, 
when classroom space and size allow students should be kept apart at distances required 
by local, state, and federal guidelines. Multiple options should be considered with respect 
to spacing that can maintain no less than 6 feet of separation between students, faculty, 
and staff (square grids at 144 sq. ft., triangular spacing at 50 sq. ft., and circular spacing 
at 113 sq. ft.) 
 
Some activity-based courses shall use increased distancing greater than 6 feet per 
student due to physical movement and intensity of activity.  
 
Individuals will be kept as far apart as possible when there are situations where 6 feet of 
physical distancing cannot be achieved. In instances where minimum required distancing 
is not possible, physical dividers may be used to reduce transmission risks and reduce to 
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less than 6 feet of separation. Physical barriers do not replace the need for face coverings 
or physical distancing but should be installed wherever minimum required distancing 
cannot be reasonably maintained. 
 
Evaluation and Updates 
 
Department Managers and Supervisors have performed a comprehensive risk 
assessment of all work areas, work tasks, and student interactions, and have 
recommended changes in accordance with the plan. Department Managers and 
Supervisors will periodically evaluate the initial assessment, implemented measures, and 
compliance with the plan. The District will implement a system for periodically reviewing 
recommended plan updates and implementing additional measures needed to correct 
any plan deficiencies and/or updated guidance from local, state, or federal agencies. 
 
The District will investigate any COVID-19 illnesses occurring within the campus 
community and determine if any factors related to the District, campus, or activities could 
have contributed to the risk of infection. If District-related risk factors are identified, the 
District will update the plan as needed to prevent further cases. 
 
The District will regularly review guidance issued by the CDC, CDPH, and local public 
health departments and make any plan updates needed to comply with the updated 
guidance. Any changes will be listed on the Palo Verde College COVID-19 Health and 
Safety website. (http://www.paloverde.edu/safety/health-safety.aspx.) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.paloverde.edu/safety/health-safety.aspx
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3. General Measures and Communication Protocols 
 
Designated COVID-19 Points of Contact 
 

Primary District Contact: Cecilia Garcia, Associate Vice President of Human 
Resources, cgarcia@paloverde.edu, 760.921.5478 

 
Campus or Facility Contact: Mario Hale, Interim Director of Facilities and 
Operations, mario.hale@paloverde.edu, 760.921.5409 

 
Notification Protocols and Contact Tracing 
 

Appian Campus Pass 

Students, Staff and visitors will be required to use the Appian campus Pass for health 
screening before they come on a District site.  In order to enter campus you must have 
an approved pass, which must be shown when you first enter the building and students 
may be required to show their instructor as they enter class. The Appian campus pass 
is not only to check the symptoms of the person coming to campus, but may be used for 
contract tracing if the individual either tests positive for COVID-19 or comes into contact 
with a person who was exposed to COVID-19. The Appian Campus Pass is HIPAA and 
FERPA compliant and information will only be available to those in the Human 
Resources department, which is responsible for reporting COVID-19 information to 
county public health officials. 

 
Consistent with applicable law and privacy policies, the District encourages all students, 
faculty, and staff to promptly inform Human Resources via the Appian Campus Pass if 
they have symptoms of COVID-19, had a positive test for COVID-19, or were exposed to 
someone with COVID-19 within the last 14 days. District employees are encouraged to 
report symptoms and hazards without fear of reprisal. Human Resources will notify the 
appropriate individuals if they have been exposed to COVID-19. 
 
The District will comply with the personal privacy rights, including protections from HIPPA 
and FERPA, employees, students, and visitors.  Utilizing all District communication 
methods – email, messaging, college social media and website, the district will notify 
faculty, staff, and students of the closure of any campus facilities or locations and any 
restrictions in place to limit COVID-19 exposure (e.g., limited hours of operation). When 
appropriate the District will communicate with the public at large. When an outside agency 
or entity, such as Riverside County public health officials, aide the District in contact 
tracing efforts, that information will be included in the communication. 
 
 
 
 
 

mailto:cgarcia@paloverde.edu
mailto:mario.hale@paloverde.edu
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Communication with State and Local Authorities 
 
Coordination and Reporting to Riverside County Public Health: A District liaison will be 
identified, and contact information will be provided to RUHS-PH Disease Control. A 
District liaison for the Needles Center will be identified and contact information will be 
provided to the San Bernardino County Department of Public Health.  The Public Health 
Officials will notify the appropriate District official if a case is identified and contact 
investigation reveals exposure at a District site. 
 
The District liaison will notify RUHS-PH Disease Control immediately of reports of any 
positive case of COVID-19 within the campus community and potentially exposed faculty, 
staff and students believed to have been in close contact with the infected person while 
maintaining confidentiality as required by state and federal laws. 
 
Campus Access 
 
The District campus, facilities, and offices are and will remain closed to all nonessential 
visitors until further notice. Only students, employees, and vendors are allowed on District 
sites. No children, with the exception of special admit students, shall be allowed on 
campus until further notice. This restriction will be re-evaluated based on California tier 
assignments in consultation with Riverside and San Bernardino County Health Officers. 
 
 
Where the District has a COVID-19 case, it will limit transmission by: 
• Ensuring that COVID-19 cases are excluded from performing on-site services until 

return-to-work requirements are met; and 
• Employees with COVID-19 exposure are excluded from District locations for 14 days 

after the last known COVID-19 exposure to a COVID-19 case; and 
• Continuing and maintaining an employee’s rights and benefits when the COVID-19 

exposure is work related.  
 
Bargaining unit employees are encouraged to contact their representatives, and to refer 
to applicable bargaining agreements and/or side-letters relating to COVID-19, to 
determine what rights and benefits may be applicable. 
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4. Health Policies and Practices 
 
Healthy Hygiene 
 
All students and District personnel are expected to engage in good hygiene practices, 
including: 
 

•  Wash hands or use hand sanitizer each time entering and exiting a room. 
•  Avoiding touching eyes, nose, or mouth without cleaning hands first. 
•  Avoid eating and drinking in classrooms and shared areas. 
•  Avoid non-essential physical contact and maintain appropriate social distancing 

guidelines both inside and outside of the facilities. 
•  Regularly wash your hands with soap and water for at least 20 seconds, 

especially after coughing, sneezing, or blowing your nose, and after using the 
bathroom. If you are unable to wash your hands, use hand sanitizer that 
contains at least 60% ethanol or 70% isopropanol alcohol. 

•  Cover your mouth and nose with the inside of your elbow (or ideally with a 
tissue) rather than with your hand when you cough or sneeze. Dispose of all 
tissues in the trash immediately after use. Immediately wash your hands with 
soap and water for a minimum of 20 seconds. If you are unable to wash your 
hands, use hand sanitizer that contains at least 60% ethanol or 70% isopropanol 
alcohol. 

•  Avoid sharing phones, headsets, desks, keyboards, writing materials, office 
equipment, or other items whenever possible. Where these items must be 
shared, the items must be disinfected between uses by the last person to use 
the item. Disinfecting supplies are available and may be requested for this 
purpose. 

•  Never share masks or PPE. 
 
Information about preventing the spread of COVID-19 is being communicated to faculty, 
staff, and students through campus websites, social media accounts, and email 
communications. (links** ex. CDC PVC Website…) 
 
Supplies 
 
The District has purchased and stocked all CDC recommended products including 
cleaning, sanitizing, and disinfecting chemicals and supplies needed to support healthy 
hygiene behaviors, such as soap, hand sanitizer containing at least 60 percent alcohol, 
paper towels, tissues, disinfectant wipes, disposable face coverings and Blood Borne 
Pathogen kits.  
 
Disposable face coverings are being used and made available on a daily basis. Masks 
are available at all District and campus locations. 
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Signage 
 
The District has posted informational signage as recommended by CDC related to 
COVID-19 safety measures. Requirements include self-isolation, hand washing, physical 
distancing, and face coverings, in highly visible locations throughout the campus and all 
District buildings and facilities, such as building entrances, restrooms, break rooms, 
common areas, and where food may be present. Signs will be updated as healthcare 
information and health agency guidance changes. 
 
Markers with social distancing reminders are installed in high traffic areas where 
gatherings may occur. 
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5. Environmental Health and Cleaning 

 
Cleaning and Disinfecting 
 
Common areas and frequently touched surfaces are disinfected daily. Disinfecting 
supplies will be available for employee use. Employees are encouraged to be diligent in 
disinfecting their workspaces throughout the workday. 
 
Cleaning and disinfecting of high-touch surfaces shall be conducted by maintenance 
personnel daily in common areas (e.g. tables, hard-backed chairs, doorknobs, light 
switches, remotes, handles, desks, etc.), at a minimum prior to the start of each class day 
and more frequently as needed. 
 
Where necessary, within labs, studios, and similar spaces, designated areas should be 
established for the storage of students’ assigned equipment or personal tools and 
supplies to prevent contamination of shared surfaces. Students should use disinfectant 
wipes to clean assigned personal workspaces at the start and end of each session. 
 
High touch surfaces will be cleaned and disinfected at least daily, and more frequently 
based on level of use in high traffic areas. Shared objects and surfaces should be 
disinfected in between uses of individuals (i.e. a student leaves a desk it should be 
cleaned before the next student uses it).  
 
Bathrooms and their frequently touched surfaces will be cleaned and disinfected more 
frequently and restocked with cleaning and hygiene supplies, at least every 4 hours and 
more frequently in high traffic locations. 
 
While every space is different, the CDC guidance includes general protocols that can be 
customized to fit the needs/requirements of different facilities and departments. 

•  Cleaning staff shall wear disposable gloves and proper PPE for cleaning and 
disinfecting surfaces. 

•  Cleaning staff shall clean visibly dirty surfaces with soap and water prior to 
disinfecting. 

•  An EPA-approved disinfectant from List N effective against COVID-19, shall be 
procured and utilized.  

• Follow the directions on the disinfectant label to ensure proper use and ventilation. 
• Cleaning staff should clean hands immediately after removing gloves. 

 
 
Protocol for all hard, high touch surfaces (tables, desks, light switches, door handles, 
restroom surfaces, and floors): 

• Wear disposable gloves and proper PPE for cleaning and disinfecting surfaces. 
• Wipe down hard, high touch surfaces with soap and water first, then apply 

disinfectant. 
• Use the CDC recommended cleaning solution, and disinfectant from CDC list  
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• Follow the instructions to ensure safe and effective use of the product. 
• Ensure the employee’s cleaning is wearing the appropriate PPE. 
• Staff must clean hands immediately after gloves are removed. 
• Protective eyewear to protect from splashes. 

 
Protocol for all soft surfaces (seating, curtains, carpet, rugs): 

• Remove visible contaminants with appropriate cleaner. 
• Launder, if possible, or apply disinfectant to all soft surfaces. 
• Use a CDC recommended cleaning product. 
• Follow the instructions on the label to ensure safe and effective use of the 
 product. 
• Ensure employees wear appropriate PPE and gloves. 
• Employees must clean hands immediately after gloves are removed. 

 
Protocol for technology and special surfaces: 

• Remove visible contaminants. 
• Follow manufacturer’s cleaning instructions or apply an alcohol-based 

disinfectant. 
• Follow the instructions on the label to ensure safe and effective use of the 

product. 
• Thoroughly dry surfaces. 
• Ensure employees wear appropriate PPE and gloves. 
• Employees must clean hands immediately after gloves are removed. 

 
Ventilation 
 
District-controlled buildings and facilities will be examined and optimized for airflow and 
air exchange where feasible. This includes following facilities guidelines for airflow and 
exchange within spaces. All HVAC economizers will be adjusted to a minimum of 25% 
outside air volume, and doors and windows may be left open at the discretion of the 
faculty and staff.  
 
The air filtration system performance will be monitored, and replacement filters are kept 
in supply to promote rapid replacement as needed. In accordance with CalOSHA and 
CDPH Guidance for Offices, the District will upgrade building air filters to the highest 
efficiency possible and making other modifications to increase the quantity of outside air 
and ventilation in offices and other spaces.  The ventilation system(s) will continue to be 
properly maintained and adjusted to minimize risk. 
 
Water System Disinfection 
 
Prior to reopening facilities, all faucets, fixtures, sinks, and fountains will be turned on 
multiple times to clear the plumbing of any stagnant water that may have developed over 
the period of the shutdown. Fountains and sinks are cleaned as part of daily cleaning and 
disinfecting routines. Periodically repeating the process will reduce the opportunity for any 
issues associated with water quality and disease. 
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Use of drinking fountains is prohibited. Faculty, staff, and students are encouraged to 
bring their own water.  Drinking water will be available at no cost to students.  
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6. Distancing Measures and Physical Barriers 

 
Modified Layout 
 
For each office and campus space, the District is committed to meeting all County Public 
Health Department requirements and CDPH recommendations regarding social 
distancing. 
 
District staff may remove furnishings from a space to help maintain social distancing 
requirements. Where this is not be possible, the District will use signs and taped off chairs. 
For example, tape will be used in any large lecture hall with fixed furniture to restrict 
seating by taping off seats to ensure 6 feet between each seat/desk.  The capacity for 
educational facilities will be modified, as appropriate, to ensure that any in-person lectures 
are offered at levels appropriate to the County risk level as follows: 
 
 Tier 1 – Widespread (Purple): Lectures prohibited; none will be held in District 

facilities. 
 Tier 2 – Substantial (Red): Lectures limited to 25% capacity or 100 people, 

whichever is fewer. 
 Tier 3 – Moderate (Orange): Lectures limited to 50% capacity or 200 people, 

whichever is fewer. 
 Tier 4 – Minimal (Yellow): Lectures are permitted at 50% capacity. 
 
In shared computer lab spaces, libraries, and instructional labs, computer components or 
systems are removed or unplugged, and signs posted on the remaining monitors to 
ensure social distancing requirements are maintained. Like other courses, the District is 
preparing to have dedicated additional overflow classroom space for synchronous remote 
instruction. 
 
Hallways will indicate, through signage and floor markings, foot traffic flow for entry and 
exit to maintain social distancing. The District will consider “one-way” traffic hallways in 
buildings with narrow corridors and hallways that preclude maintaining a six-foot social 
distance requirement. 
 
When possible, classes will be moved to larger rooms to allow more space for social 
distancing. 
 
Physical Barriers and Guides 
 
Plexiglas or similar see-through “sneeze guards” have been installed in areas where 
employees frequently interact with the public and social distancing is not possible. 
 
The District has installed physical guides, such as floor stickers, or tape, and signs on 
walls/doors/windows, sanitized door sticker or sandwich board signs to ensure that 
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individuals maintain the required social distancing of at least 6 feet apart in lines and at 
other times. 
 
“Do Not Use” signs or caution tape will be used on student workstations that are taken 
out of use in lecture and lab classrooms to provide needed space separation to maintain 
social distancing requirements. This same approach will be used in lobby areas to take 
some seating “out of service” and provide needed separation spaces. 
 
Additional physical controls may be implemented as needed, dependent upon District 
evaluation of new or enhanced risk factors.  
Classroom Entry and Exit Protocols 
 
For face-to-face courses in classrooms with multiple doors, the District will designate one 
door for entry and the other for exit. 
 
To eliminate multiple students coming in contact with door handles, the instructor or a 
designated staff member will unlock and open the door and to utilize a floor wedge to 
keep the door open until the start of the class. 
 
At the conclusion of each class session, the instructor will utilize the floor wedge to keep 
the exit door open until all students depart to minimize contact with the door handle. 
 
The instructor or designated staff member will lock the door and wipe the handle down 
with a disinfecting wipe following the departure of students and personnel. 
 
Classrooms will remain locked when not in use to prevent unauthorized use or 
contamination of facilities and surfaces.  Once a room has been sanitized it will be marked 
with “sanitized” door sticker. 
 
Instructors are asked to end class on time and remind students to promptly exit the room 
upon dismissal so that students do not congregate near classroom doors or in hallways.  
 
At the discretion of the instructor, students may be dismissed in small groups at staggered 
intervals. 
 
Communal Spaces 
 
Meeting rooms, break rooms and other communal areas may be closed or have limited 
seating to maintain social distancing. 
 
Communal spaces may be closed, and those that will be open for access will be altered 
to provide a safe environment. 
 
Furniture in communal areas that are open will be separated at a distance of no less than 
six feet apart. Furniture may be removed or, where furniture cannot be removed, it will be 
taped off to ensure a six-foot distance between seating areas. 
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Kitchen will be closed until further notice and break rooms areas will only be available for 
food preparation and not for congregating in during breaks.  
 
The number of people allowed in the room at the same time will be based on the size of 
the break room to ensure social distancing is maintained.  
 
Signs will be posted outlining common area capacity and social distancing requirements. 
 
Cleaning supplies will be available in each communal area and signage will encourage 
students, faculty, and staff to use disinfectant wipes and other cleaning supplies on tables 
and other shared objects between use. 
 
The District may install plastic screens between bathroom sinks and urinals when the 
facility cannot be reduced to maintain a distance of at least 6 feet apart. 
 
Elevator use is limited to a maximum of two people and face coverings must be worn in 
elevators at all times. Signs will be posted regarding this policy at all elevator entry points. 
 
Gyms and Fitness Facilities  
 
The District will implement additional cleaning and disinfection protocols for any campus 
fitness classrooms and facilities. District cleaning staff have been trained to use and have 
an adequate supply of all-purpose cleaners and disinfectants. Cleanings will be 
conducted in accordance with CDC cleaning and disinfecting guidance and in accordance 
with Cal/OSHA requirements for safety and protective equipment. 
 
District staff will perform thorough cleaning throughout the day in high traffic areas, such 
as drinking water and handwashing facilities, reception, and lobby areas, changing 
rooms, locker rooms, and break rooms and areas of ingress and egress including 
stairways, stairwells, escalators, handrails, and elevator controls. 
 
Facilities used for instruction for physical fitness will be disinfected after each use of the 
facility. District staff will disinfect commonly used surfaces, including exercise machines 
and equipment, countertops, door handles, and hand washing facilities. 
 
Participants in fitness classes will be temperature and/or symptom screened upon arrival 
and will be required to maintain physical distance of at least 6 feet and wear face 
coverings in accordance with CDPH guidance. A face covering will be made available to 
anyone who arrives without one. Participants in fitness classes will also be asked to use 
hand sanitizer upon arrival and to use disinfectant wipes on any shared equipment after 
use. 
 
The District will provide proper sanitation products, including hand sanitizer and sanitizing 
wipes, and hand sanitizer dispensers, in all fitness rooms, changing rooms and locker 
rooms, and adjoining areas.  
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The District is not currently operating a public pool or student gym facility on campus. In 
the event the District initiates operation of a student gym or pool, additional safety 
measures will be identified and implemented regarding those facilities. 
 
Food Service and Dining Halls 
 
The only food service currently provided is through vending machines. All food items are 
“grab and go” and are provided in an area that will allow compliance with social distancing 
guidelines. Disinfecting wipes will be available in vending machine areas and vending 
machines will be disinfected regularly by District staff. 
 
The District will use only disposable food service items (e.g., utensils, cups, dishes) when 
necessary. 
 
Food offered at any event will be provided in pre-packaged boxes or bags for each 
attendee and attendees consuming food must maintain a distance of at least 6 feet from 
other attendees. 
 
Additional Distancing Measures 
 
Class times will be staggered when possible to ensure social distancing when students 
are entering or exiting a classroom. 
 
Classroom assignments may be scheduled to accommodate cleaning and disinfection 
procedures between uses of a room by different courses or groups. 
 
The District will have contingency plans that allow for scheduled face-to-face courses to 
be transitioned to distance education should that be necessary. 
 
Instructors may create seating charts and have students “assigned” to a specific desk or 
table for the duration of the academic term. This is to ensure social distancing 
requirements and assist with attendance reporting and contact tracing of students with 
potential exposure to a student that has tested positive for COVID-19. 
 
Schedules, including lunches and breaks may be modified to allow for necessary social 
distancing. 
 
Faculty will hold office hours electronically or in a well-ventilated location where social 
distancing protocols can be maintained. If faculty want to hold face-to-face office hours, 
they should work with their division dean to identify an appropriate location that is large 
enough to allow for social distancing. 
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7. Safe Equipment and Supplies  

 
Limit Equipment Sharing 
 
The District encourages minimizing the use of shared objects, materials, and high-touch 
surfaces and will make allowances for individual materials to the extent possible, such as 
assigning students their own art supplies, lab equipment, workspaces, or computers; and 
limiting the use of supplies and equipment to individual students one at a time and 
allowing time between uses to clean and disinfect the material. 
 
The District urges that sharing be limited only the use of items that can be cleaned and 
disinfected and discourages sharing of electronic devices, books, pens, and other 
learning aids unless they can be cleaned and disinfected between uses. 
 
Disinfection Protocols 
 
The District will sanitize and disinfect all indoor spaces using Protexus Electrostatic 
sprayer as recommended by the CDC. Rooms will be marked “sanitized” with sanitized 
stickers. The District will also equip all campus classrooms with disinfecting wipes or 
spray disinfectant and a paper towel dispenser to allow students and employees to clean 
spaces they occupy when there is a perceived need to sanitize or clean shared surfaces. 
 
Signage will be posted reminding students, faculty, and staff that all workspaces, 
equipment (tools, keyboards, copiers, etc.), and other shared objects should be cleaned 
prior to and after each use. 
 
Supplies 
 
Infection control supplies and equipment (soap, towels, gloves, disinfecting agent, hand 
sanitizer, disinfectant products, Plexiglass or other dividers, etc.) are widely available. 
Note that if dividers are available, the minimum 6 feet of separation may be decreased. 
 
The District will maintain a robust inventory of cleaning materials, disinfecting supplies, 
and personal protective equipment to replenish any supplies as needed. 
 
Employees needing supplies may contact the Business Office and/or Maintenance and 
Operations departments. 
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8. On-Campus Housing 

 
The District is not currently operating student housing facilities on campus. The District 
does not offer employee housing in any District-controlled location. In the event the 
District initiates operation of a student housing facility, additional safety measures will be 
identified and implemented regarding those facilities. 
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9. Staff and Student Training 

 
Training regarding the mitigation of COVID-19-related risks will be available via Zoom or 
other remote instruction platforms. Student trainings will be available through CANVAS, 
Keenan, and posted on the District website or through YouTube or a similar streaming 
platform. 
 
Topics for training will include the following: 
 

• The District’s COVID-19 policies and procedures to protect employees and 
students from COVID-19 hazards. 

• Information on COVID-19, how to prevent it from spreading, and which 
underlying health conditions may make individuals more susceptible to 
contracting the virus.  

• The District’s COVID-19 prevention plan.  
• Self-screening at home, including temperature and/or symptom checks using 

CDC guidelines.  
• The importance of seeking medical attention if symptoms manifest, or when 

symptoms become severe, including persistent pain or pressure in the chest, 
confusion, or bluish lips or face. Updates and further details are available on 
CDC’s webpage.  

• Enhanced sanitation practices.  
• Physical distancing guidelines. 
• Use of PPE and proper use, removal and washing of cloth face coverings, 

including:  
o Face coverings are not personal protective equipment (PPE).  
o Face coverings can help prevent exposure of people near the wearer and 

the wearer, but do not replace the need for physical distancing and 
frequent handwashing. 

o Face coverings must cover the nose and mouth.  
o Hands should be washed or sanitized before and after using or adjusting 

face coverings.  
o Avoid touching eyes, nose, and mouth.  
o Face coverings must not be shared and should be washed or discarded 

after each use.  
• Information contained in the CDPH Guidance for the Use of Face Coverings, 

which mandates the circumstances in which face coverings must be worn and 
the exemptions, as well as any policies, work rules, and practices the District 
(IHE) has adopted to ensure the use of face coverings.   

o The fact that particles containing the virus can travel more than six feet, 
especially indoors, so physical distancing must be combined with other 
controls, including face coverings and hand hygiene, to be effective. 

o The importance of frequent hand washing with soap and water for at least 
20 seconds and using hand sanitizer when employees do not have 
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immediate access to a sink or hand washing facility, and that hand 
sanitizer does not work if the hands are soiled. 

• This training will also include how the District’s policies on how people who are 
exempted from wearing a face covering will be handled. 

• Information on COVID-19 related benefits, including paid leave benefits the 
worker may be entitled to receive that would make it financially easier to stay at 
home.  

• COVID-19 Training for student athletes.  
• The importance of not coming to work or attending class:  

o If a worker or student has symptoms of COVID-19 as described by the 
CDC, such as a fever or chills, cough, shortness of breath or difficulty 
breathing, fatigue, muscle or body aches, headache, new loss of taste or 
smell, sore throat, congestion or runny nose, nausea, vomiting, or 
diarrhea, OR  

o If a worker or student was diagnosed with COVID-19 and has not yet been 
released from isolation, OR  

o If, within the past 14 days, a worker or student has had contact with 
someone who has been diagnosed with COVID-19 and is considered 
potentially infectious (i.e., still on isolation).  

The District will ensure any independent contractors, temporary or contract workers, and 
volunteers are also properly informed about campus COVID-19 prevention policies and 
have necessary supplies and PPE. The District will alert any organizations supplying 
temporary or contract workers ahead of time of these responsibilities and ensure that 
workers have training. 
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10.  COVID-19 Signs and Symptom Checks 

 
Self-Checks 
 
Prior to arriving on campus each day, every person will be required to conduct a self-
check using the Appian Campus Pass system and determine if they are showing any 
COVID-19 symptoms.  In the event that Appian Campus Pass is down or unavailable, 
campus self-screening form must be filled out. 
 
Each campus location will create protocols for symptom checks tailored to their locations. 
Screenings will be conducted safely and respectfully and in accordance with any 
applicable federal or state privacy and confidentiality laws and regulations. Faculty, staff, 
and students who are sick or exhibiting symptoms of COVID-19, or who have family 
members who are ill, will be requested to stay home. 
 
Employees and students who develop symptoms outside of campus should notify Human 
Resources and stay home.  Human Resources will follow up on available options based 
on the specific situation. 
 
Symptoms of COVID-19 
 
The CDC lists the following as common symptoms for COVID-19: 
 

• Fever or chills 
• Cough 
• Shortness of breath or difficulty breathing 
• Fatigue 
• Muscle or body aches 
• Headache 
• New loss of taste or smell 
• Sore throat 
• Congestion or runny nose 
• Nausea or vomiting 
• Diarrhea 

 
Symptoms typically appear between 2 and 14 days after exposure. 
 
Signs Emergency Medical Attention is Required 
 
The CDC recommends that anyone showing any of the following signs, seek emergency 
medical care immediately: 
 

• Trouble breathing 
• Persistent pain or pressure in the chest 
• New confusion 
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• Inability to wake or stay awake 
• Bluish lips or face 

 
*This list is not all possible symptoms. The CDC advises that a person should call their 
medical provider for any other symptoms that are severe or concerning. 
 
If emergency care is needed, call 911 or call ahead to your local emergency facility and 
notify the operator that you are seeking care for someone who has or may have COVID-
19. 
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11.  Infection Response Plan 

 
Informing Infected Persons of Home Isolation Criteria 
 
When a student or employee is sick, they will be asked to leave the campus and advised 
to go home and to review the symptoms of COVID-19 document included in the appendix 
and available on the District website, as well as the current guidance provided by the 
CDC. 
 
If a student, faculty, or staff member experiences symptoms of COVID-19, they will be 
directed to stay at home, seek medical attention and contact their primary care provider, 
or make an appointment at any of the widely available testing sites. Sick faculty, staff, or 
students should not return to any of the District’s facilities, or end isolation until they have 
met CDC’s criteria to discontinue home isolation. 
 
Isolation and Transportation of Ill Persons 
 
Each campus and facility should designate a room that can serve as an isolation room 
until a potentially sick student can safely leave the campus. Instructors who send a 
student home should notify Human Resources. 
 
In the event the person needs transportation, employees will work with the individual to 
access transportation. 
 
Student Health Services 
 
The District is not currently providing student health services on campus. In the event the 
District initiates operation of a student health facility, additional safety measures will be 
identified and implemented regarding those facilities in accordance with CDC and CDPH 
guidance. 
 
Cleaning and Disinfecting 
 
Areas that have been documented as being exposed to a person confirmed to have had 
COVID-19 will be quarantined for at least 24 hours in accordance with CDC guidelines. If 
possible, a longer quarantine period of up to 72 hours or longer will be used before the 
disinfecting process begins. Signs will be placed on all entrance doors, and all perimeter 
spaces will be locked. After the quarantine period is completed, custodial and 
maintenance staff, wearing KN95 masks, safety glasses or face shields, and gloves will 
enter the space and will sterilize space, and path of travel. HVAC systems will be used to 
bring in maximum outside air to flush the space or building.  Maintenance and Operations 
have installed MERV 13 filters to incapsulate any COVID-19 or any other viruses. Once 
disinfecting has been completed, custodial and maintenance staff will sterilize space on 
a continuous basis. 
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Notification of Health Officials and Close Contacts 
 
Human Resources will notify local health officials of any reports of positive or presumed 
positive COVID-19 test results among students or personnel. 
 
If the District has notice of individuals that have had close contact with a person diagnosed 
with COVID-19, the individuals potentially exposed due to close contact with the infected 
person will be instructed to stay home and self-monitor for symptoms and follow CDC 
guidance if symptoms develop. 
 
 
 
  



29 
 

COVID-19 Outbreaks of Three or More Cases 
 
In the event that the District is notified that three (3) or more students, faculty, or staff on 
a campus have tested positive for COVID-19, the District will implement the following 
outbreak protocol. This protocol will stay in effect until there are no new COVID-19 
cases detected in the workplace for a 14-day period. 
 

COVID-19 Testing 
 
• The District will arrange and provide COVID-19 testing to all employees in the 

exposed workplace except for employees who were not present during the 
period of an outbreak identified by a local health department or the relevant 14-
day period. COVID-19 testing will be provided at no cost to employees during 
employees’ working hours. 

• COVID-19 testing consists of the following: 
○ All employees in an exposed District workplace will be tested immediately 

and tested again one week later. Negative COVID-19 test results of 
employees with COVID-19 exposure will not impact the duration of any 
quarantine period required by, or orders issued by, the local health 
department. 

○ After the first two COVID-19 tests, the District will continue to provide 
COVID-19 testing of employees who remain at the workplace at least once 
per week, or more frequently if recommended by the local health 
department, until there are no new COVID-19 cases detected in the District 
workplace for a 14-day period. 

○ The District will provide additional testing when deemed necessary by 
Cal/OSHA. 
 

Exclusion of COVID-19 cases 
 
The District will ensure COVID-19 cases and employees who had COVID-19 
exposure are excluded from the workplace in accordance with the terms of this 
plan and appropriate return-to-work requirements, as well as local health officer 
orders if applicable. 
 
Investigation of Facility COVID-19 Illness 
 
The District will immediately investigate and determine possible workplace-
related factors that contributed to the COVID-19 outbreak in accordance with the 
terms of this plan.  
 
Response and COVID-19 Hazard Correction 
 
After investigation, the District will immediately perform a review of potentially 
relevant COVID-19 policies, procedures, and controls and implement changes as 
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needed to prevent further spread of COVID-19. The investigation and review will 
be documented and include: 
• Investigation of new or unabated COVID-19 hazards including: 

○ Leave policies and practices and whether employees are discouraged 
from remaining home when sick. 

○ COVID-19 testing policies. 
○ Sufficiency of outdoor air exchange rates. 
○ Sufficiency of facility air filtration. 
○ Lack of physical distancing. 

• The District will update the review: 
○ Shall occur every thirty days that the outbreak continues. 
○ May occur in response to new information or to new or previously 

unrecognized COVID-19 hazards. 
○ May occur when otherwise necessary. 

• The District will implement changes to reduce the transmission of COVID-19 
based on the investigation and review, potentially including: 
○ Moving indoor tasks outdoors or having them performed remotely. 
○ Increasing outdoor air supply when work is done indoors. 
○ Improving air filtration. 
○ Increasing physical distancing as much as possible. 
○ Respiratory protection. 

The District may, depending on the circumstance, implement additional controls 
not otherwise enumerated herein. 
 
Notifications to the local health department 
 
• Immediately, but no longer than 48 hours after learning of three or more 

COVID-19 cases on District-controlled sites, the District will contact the 
Riverside County Public Health department for guidance on preventing the 
further spread of COVID-19 within the workplace. 

• The District will provide to the Riverside County Public Health department the 
total number of COVID-19 cases and for each COVID-19 case, the name, 
contact information, occupation, workplace location, business address, the 
hospitalization and/or fatality status, and NAICS classification code, and any 
other information requested by the local health department. The District will 
continue to give notice to the local health department of any subsequent 
COVID-19 cases at the District workplace. 

 
Major COVID-19 Outbreaks of Twenty or More Cases 
 
In the event that the District is notified that twenty (20) or more students, faculty, or staff 
on a campus have tested positive for COVID-19, the District will implement the outbreak 
protocol, to remain in effect until there are no new COVID-19 cases detected in the 
District workplace for a 14-day period. In addition to the outbreak protocol, the following 
procedures will be implemented in response to a major outbreak.  
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Major Outbreak Hazard Correction 
 
In the event of a major outbreak, and addition to the outbreak protocol above, the 
District will take the following actions to ensure that District facilities and/or 
practices have not contributed or do not continue to contribute to an outbreak: 
• In buildings or structures with mechanical ventilation, the District will filter 

recirculated air with Minimum Efficiency Reporting Value (MERV) 13 or higher 
efficiency filters if compatible with the ventilation system. If MERV-13 or 
higher filters are not compatible with the ventilation system, the District will 
use filters with the highest compatible filtering efficiency. The District will also 
evaluate whether portable or mounted High Efficiency Particulate Air (HEPA) 
filtration units, or other air cleaning systems would reduce the risk of 
transmission and implement their use to the degree feasible. 

• The District will determine the need for a respiratory protection program or 
changes to an existing respiratory protection program under CCR Title 8 
section 5144 to address COVID-19 hazards. 

• The District will evaluate whether to halt some or all operations at the District 
workplace until COVID-19 hazards have been corrected. 

• Implement any other control measures deemed necessary by Cal/OSHA or 
the Riverside County Public Health department. 
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12. Notification to Exclusive Representatives 
 
The District will track, document, and notify individuals who have had contact at work 
with an employee who has tested positive for COVID-19 in an effort to protect 
employees in the workplace and in compliance with Assembly Bill 685, effective 
January 1, 2021. 
 
When the District receives notice of potential exposure to COVID-19 occurring in 
District-controlled facilities, the District shall take all of the following actions within one 
(1) business day: 
 

(1) Provide a written notice to all employees (or subcontractors, if applicable) 
who were on the premises that they may have been exposed to COVID-19. 
Notice will be provided to all personnel present at the same worksite as the 
potential exposure but will not be provided to employees at other worksites, or 
employees who were absent from the worksite due to leave or remote-
working arrangements.  
 

(2) Written notice may be made by personal service, email, or text message if it 
can reasonably be anticipated to be received by the employee within one (1) 
business day of sending. Notice shall be made in both English and, if known, 
the language understood by the employee(s) receiving the notice. 

 
(3) Provide all employees who may have been exposed with information 

regarding COVID-19-related benefits to which the employee may be entitled 
under applicable federal, state, or local laws, including, but not limited to, 
workers’ compensation and options for COVID-19-related and general leave, 
as well as antiretaliation and antidiscrimination protections of the employee. 

 
(4) Notify all affected personnel of the disinfection plan to address any workplace 

hazard related to the exposure. 
 
When the affected employee(s) are represented by an exclusive representative (e.g., 
CSEA or PVCTA), the District will copy or otherwise provide the same written notice 
described above to the exclusive representative. Records of these notices will be 
maintained by the District for at least three (3) years.  
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13.  Healthy Operations 
 
Protection of Persons at High Risk 
 
The District will implement and reinforce best practices to prevent infection with or 
exposure to the virus through effective mitigation practices and efforts to provide students, 
staff, and faculty a safe and healthy environment in which to learn and work. 
 
The District has implemented teleworking protocols for employees where possible and 
encourages faculty and staff to work from home, particularly if they are at a higher risk of 
severe illness from COVID-19. Employees should inform their supervisors if reasonable 
accommodations are needed.  
 
Whenever possible in-person meetings have been replaced with virtual or telephone 
meetings. 
 
Regulatory Awareness 
 
The Designated District official and primary site contacts will maintain regulatory 
awareness through regular consultation with County Health Officers, California 
Community College guidance and updates, and through consultation with District legal 
advisors. The Occupational Safety and Health Administration, CDC, and CDPH websites 
will be regularly monitored for updates. Information will be shared through 
Superintendent/President’s Cabinet, governance bodies, and written updates and 
communications. 
 
Activities 
 
College sporting, instructional, and cultural events have been suspended. This 
suspension will be re-evaluated on a monthly basis in consultation with County Health 
Officers, and in consideration of the County designation at the time. 
 
 
 Tier 1 – Widespread (Purple): Gatherings are prohibited, and the District will not 

hold gatherings on District sites. 
 Tier 2 – Substantial (Red): Gatherings are limited to 25% capacity or 100 people, 

whichever is fewer. 
 Tier 3 – Moderate (Orange): Gatherings are limited to 50% capacity or 200 people, 

whichever is fewer. 
 Tier 4 – Minimal (Yellow): Gatherings are permitted but limited to 50% capacity. 
 
Remote and Virtual Meetings and Services 
 
Virtual meetings via Zoom, Microsoft Teams, virtual means; or telephone conferences will 
continue to take the place of in-person meetings. If virtual meetings are not possible the 
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meeting organizer should choose a space that can accommodate social distancing and 
must follow state and local public health orders regarding mass gatherings, if permitted. 
 
Travel and Transit 
 
Business travel remains restricted and must be approved by Administration in 
consultation with the Superintendent/President. 
 
Participation in Community Response Efforts 
 
Where appropriate, the District will participate with state or local authorities in COVID-19 
community response efforts including contact tracing, community response committees, 
and efforts to increase testing capacity, along with community vaccination clinics. 
 
Communications 
 
The District will maintain communication systems that: 

• Allow students, faculty, and staff to:  
 report to the District (IHE) if they have symptoms of COVID-19, a 

positive test for COVID-19, or were exposed to someone with COVID-
19 in accordance with health information sharing regulations for COVID-
19, and  

 receive prompt notifications of exposures and closures while 
maintaining confidentiality, as required by FERPA and state law related 
to privacy of educational records. Additional guidance can be found 
here.  

• Notify faculty, staff, students, families, and the public of the District (IHE) closures 
and any restrictions in place to limit COVID-19 exposure (e.g., limited hours of 
operation). 

 
Leave and Absence Policies 
 
Leave and excused absence policies should be flexible, not applied punitively with 
respect to people for taking time off due to COVID-19 exposure and should allow sick 
employees and students to stay home and away from others. Leave and excused 
absence policies should also account for employees and students who need to stay home 
with their children if there are school or childcare closures, or to care for sick family 
members. 
 
The District’s sick leave and absence policies enable faculty, staff, and students to stay 
home or self-isolate when they are sick or directed to quarantine due to close contact with 
an infected person. The District will continue to allow flexibility to employees in using 
available leave. 
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Backup Staffing 
 
Supervisors should monitor employee absences and report significant increases in 
absence rates to the Human Resources Office. 
 
Managers will continue to cross-train employees to provide coverage during absences 
and maintain a roster of trained back-up staff. 
 
If temporary staffing is needed to maintain essential operations, managers should contact 
Human Resources. 
 
The District maintains lists of substitute instructors that meet minimum qualifications in 
the event long-term faculty substitutes are needed. Instructional deans should ensure 
load limits for part-time faculty are not exceeded. 
 
Enforcement and Accountability 
 
The District will inform and educate stakeholders, including students and employees, of 
the expectations and safety rules before implementing the return to campus to ensure 
that everyone understands the applicable rules and requirements. 
 
This information will be distributed via email list serves, social media, direct notices, and 
campus signage. 
 
Keeping a safe environment will depend on everyone’s cooperation. The District expects 
that by educating all of the District stakeholders on COVID-19 prevention protocols, 
COVID-19 symptoms, what to do if you get COVID-19, and how to get tested, everyone 
will comply with the District’s plan and do their part to mitigate the risk of COVID-19 and 
ensure the continuance of on-campus instruction. 
 
In the event a District student or employee refuses to comply with the safety protocols, 
the individual will be directed to comply or will be removed from campus.  If the situation 
is not corrected, it will be handled in accordance with the applicable collective bargaining 
agreement provisions regarding employee discipline or student code of conduct 
provisions regarding student discipline. 
 
Support, Coping and Resilience 
 
The District will provide students and employees notice regarding available and 
recommended resources regarding support, coping, and resilience, particularly related to 
mental health, stress management, and community support services. 
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Testing 
 
If an employee requires testing, they should contact Human Resources.   
 
COVID-19 testing appointments in Riverside County may be scheduled through the 
county testing website: https://www.rivcoph.org/coronavirus/testing or by calling (800) 
945-6171.  
 
COVID-19 testing appointments in San Bernardino County may be scheduled through the 
county testing website: https://sbcovid19.com/testing-sites/.  
 
Appointments for the State of California testing sites can be made online at 
https://lhi.care/covidtesting or by calling (888) 634-1123. 
 
In the event an outbreak is linked to District-controlled facilities, the District will arrange 
for paid COVID-19 testing for all employees who were present in the workplace at the 
time of exposure. This testing shall include at least two (2) COVID-19 tests for each 
employee – the first to be administered immediately upon discovery of the outbreak and 
the second to be administered one week later.  
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14.  Closure Considerations 
 
Any time a student, faculty, or staff member tests positive for COVID-19 and has exposed 
others at the school, the District will implement the following steps:  
 

• Consult the local public health department regarding additional follow-up needed 
to identify close contacts, and recommended actions, closures, or other measures 
to protect the community.  

• Give standard guidance for isolation at home for 10 days after symptoms begin or 
after testing of COVID-19 infected persons.  

• Give standard guidance for quarantine at home for at least 14 days after close 
contact, parts or all of the campus might need to close temporarily as students or 
staff quarantine in accordance with CDPH Isolation & Quarantine Guidance.  

• Additional close contacts outside of the classroom should also quarantine for 14 
days after the last exposure.  

• Develop communication plans for exposure notifications or campus closure to 
include outreach to students, faculty, staff, and the community.  

• Include information for workers regarding labor laws, information regarding 
Disability Insurance, Paid Family Leave, and Unemployment Insurance, as 
applicable.  

• Provide guidance to students, faculty, and staff reminding them of the importance 
of community physical distancing measures while some or all of campus is closed, 
including discouraging students or staff from gathering elsewhere. 

 
In accordance with the CalOSHA emergency regulations, if three (3) or more students, 
faculty, or staff on a campus test positive for COVID-19, the District will implement 
outbreak protocols to be maintained until there have been no new COVID-19 cases 
detected in the workplace for a period of at least fourteen (14) days. 
 
In accordance with the CDPH Guidance regarding higher education scenarios, if more 
than five students, faculty, or staff on a campus test positive for COVID-19, the campus 
administrator should consult with local public health officials for guidance on closing the 
campus and what length of time is warranted based on the risk level in the community. In 
the event of a closure work and instruction would be conducted remotely. Only essential 
personnel needed to facilitate online instruction such as police, facilities and staff needed 
to facilitate online instruction, will be permitted onsite during the closure. 
 
In accordance with the CalOSHA emergency regulations, if twenty (20) or more students, 
faculty, or staff on a campus test positive for COVID-19, the District will implement major 
outbreak protocols to be maintained until there have been no new COVID-19 cases 
detected in the workplace for a period of at least fourteen (14) days. 
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15.  Athletics Operations 

 
In addition to state and local public health guidance and the District’s Safe Reopening 
Plan, the District will comply with the CCCAA and NCAA guidelines for resocialization of 
sports, including any updates to that guidance.  
 
The District will limit occupancy to essential personnel, such as players, coaches, trainers, 
security, and event staff. The District will regularly review this limitation in consultation 
with local public health officials.   
 
Questions regarding the athletic policy and concerns or reports of positive COVID-19 
tests for student athletes and personnel should be directed to: 
 

Athletic Program Contact: Ryan Copple, Interim Athletics Director, 
ryan.copple@paloverde.edu, 760.921.5548 

 
 
Face Covering Requirements 
 
All individuals involved in collegiate athletics, including coaches, staff, media, and players 
not engaged in play, are required to wear face coverings in accordance with CDPH 
guidance and Section 2 of this Plan.  
 
Compliant face coverings will be available for individuals who forget to wear a face 
covering.  Refusal to comply with face covering requirements may result in suspension 
from participation in athletic activities or other discipline in accordance with District 
Policies and Procedures.  
 
Facility-Specific Plans 
 
For each athletic facility, the District will conduct a comprehensive risk assessment, 
develop a facility-specific COVID-19 prevention plan in consultation with local public 
health officials, and identify an individual responsible for implementing the plan at the 
facility.  
 
The District will prohibit any nonessential visitors, staff, and volunteers from entering 
facilities. No spectators are currently permitted during training or competition.  
 
The District will regularly evaluate each athletic facility for compliance with District Plans 
and correct any deficiencies.  
 
The District will investigate any COVID-19 illness among student athletes or personnel to 
determine if any work-related or athletic-related factors could have contributed to risk of 
infection and update District plans as needed to prevent further cases. 
 

mailto:ryan.copple@paloverde.edu


39 
 

General Facility Procedures 
1. The District will limit facility entry points. 
2. All benches and seating will be removed from facilities, unless a specific 

program can designate a chair per individual (each individual would have 
their name on the seat). 

3. All locker rooms will be closed (restroom facilities in locker rooms will not 
be available). 

4. Bathroom usage for teams will be available (spectator restrooms). 
Bathroom doors will be propped open. 

5. Student-athletes, coaches and staff will not enter facilities at the same 
time and be required to follow social distancing guidelines. All indoor 
facilities will have their doors propped open by the coach or staff member 
prior to practice. 

 
Clancey Osboune Gymnasium  
 

1. Face Coverings will be worn by all individuals involved with athletic events 
at this facility. Exempt individuals are required to use a reasonable 
alternative in compliance with the CDPH guidance, such as a face shield 
with a drape. 
 

2. Positive COVID-19 tests of student athletes or facility personnel will be 
reported to the local public health agency responsible for the facility 
location. 

 
3. The District will conduct a thorough cleaning and disinfect the facility after 

each athletic event. 
 
Training Room Facilities  
 

1. Athletic training room will be closed for student-athletes for non-
emergency needs. 

 
2. If necessary, a student-athlete will be transported to the training room. 

 
3. Athletic trainers or designee will leave bags of ice outside of the training 

room for student-athletes after practice. 
 

4. If student-athletes need specific items for injury prevention or rehab, those 
items will be checked out to the student-athlete for a specified time. Items 
will be cleaned and sanitized upon return. 
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Additional Student Athlete and Worker Training 
 
The District will provide student-athletes, staff, and coaches additional COVID-19 
training sessions on topics such as: 
 

• Risks COVID-19 poses for athletes.  
• Proper use of face coverings, including:  

o Face coverings are not personal protective equipment (PPE).  
o Face coverings can help prevent exposure of people near the wearer and 

the wearer, but do not replace the need for physical distancing and frequent 
handwashing.  

o Face coverings must cover the nose and mouth.  
o Workers should wash or sanitize hands before and after using or adjusting 

face coverings.  
o Avoid touching eyes, nose, and mouth.  
o Face coverings must not be shared and should be washed or discarded 

after each shift.  
• Information contained in the CDPH Guidance for the Use of Face Coverings, which 

mandates the circumstances in which face coverings must be worn and the 
exemptions, as well as any policies, work rules, and practices the employer has 
adopted to ensure the use of face coverings. Training should also include the 
District’s policies on how people who are exempted from wearing a face covering 
will be handled.  

• All personnel, staff, coaches, and student athletes should be aware of their daily 
activity and high-risk contacts (within 6 feet for at least 15 minutes). 

• Information on employer or government-sponsored leave benefits workers may be 
entitled to receive that would make it financially easier to stay at home, including 
worker’s sick leave rights under the Families First Coronavirus Response Act and 
worker’s rights to workers’ compensation benefits and presumption of the work-
relatedness of COVID-19 pursuant to the Governor’s Executive Order N-62-20 
while that Order is in effect.  

• Importance of physical distancing. 
• Protocols for reporting any symptoms.  
• Any facility specific changes. 

 
Training Session Format 

1. Each program will have a specific plan, since all teams, facilities and 
training sessions are different. 

2. Groups will be no larger than 10 individuals (nine students and one coach) 
 Teams with large numbers will be spread out throughout the facility 

so no groups overlap. 
3. When coaches are giving directions on drills and conditioning, student-

athletes abide by social distancing requirements.  
4. Social distancing guidelines will be required during all drills and exercises 

and there will not be any physical contact between individuals (i.e. huddles 
and celebrations). 
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5. At the end of the training session, coaches will have groups exit at 
separate times in their small groups while practicing social distancing.  

 
Individual Control Measures and Screenings 
 

Screening 
For each team meeting, practice, or competition, the District will conduct symptom 
and health screenings for fever or COVID-19 symptoms or exposure of all workers 
and student-athletes entering a facility or event. Screenings shall include: 

• Check for fever with temperature of 100.4 or greater; 
• Questions regarding a new cough, new sore throat, shortness of breath, 

new loss of taste or smell, vomiting, or diarrhea; 
• Questions regarding exposure to a known or suspected case of COVID-19 

in the last 2 weeks. 
 
Personnel performing screenings will avoid close contact with students and staff 
and will wear gloves and appropriate PPE. 
 
Competition 
Competition without Spectators is permitted if: 

• The District can provide COVID-19 testing and results within a 48-hour 
period in advance of competition in high contact risk sports. 

• The District has reasonable assurance that other teams are addressing the 
same risks and has agreed upon a method of sharing test results and 
assurance with other teams consistent with privacy laws. 

• The District has a means of notifying other teams of a competing athlete’s 
positive test within 48 hours after competition. 

• The District will implement adequate contact tracing, including training 
District personnel if necessary. 

 
Athletic Trainers  

1. Athletic Trainers/or designee will setup a temperature testing station, if 
above 100.4 degrees, student-athletes will be sent home. 
 Stations will vary based on program and location. 
 Six feet social distancing will be monitored by athletic staff. 

2. Athletic Trainers or designee and staff will be using PPE approved by the 
college when administering temperature checks. 

3. If an injury occurs at practice, athletic trainers or designee will assess from 
distance. 

4. If serious injury occurs, athletic trainers or designee will be using approved 
PPE to evaluate the injured student-athlete. 
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Testing 
 
The District will establish procedures and a schedule for regular periodic PCR testing of 
all athletes and athletic workers in accordance with public health guidance and in 
consultation with local public health officials.  
 
In addition to periodic testing, PCR testing will be required for all symptomatic athletes 
and staff within 24 hours of reporting symptoms. 
 
Competition without spectators is permitted only if the District can provide COVID-19 
testing and results within a 48-hour period in advance of competition in high contact risk 
sports. 
 
Isolation and Quarantine 
 
All student-athletes and staff involved with contact sports practice or competition are 
required to adhere to isolation and quarantine procedures in compliance with CDC and 
CDPH guidance and instructions. 
 
All symptomatic student-athletes and staff must remain in isolation until test results are 
available. 
 
All student-athletes and staff members who test positive for or are diagnosed with COVID-
19 are required to remain in isolation until all of the following are met: 

• At least 10 days have passed since symptoms first appeared (or 10 days after 
specimen collection for their first positive test), AND  

• At least 24 hours have passed with no fever (without use of fever-reducing 
medications), AND  

• Other symptoms have improved. 
 
Individuals who test positive but do not develop symptoms of COVID-19 may return to 
work or school 10 days after the date of specimen collection for their first positive test for 
SARS-CoV-2. 
 
Individuals identified as close contacts of an individual who tests positive (within 6 feet for 
at least 15 minutes) must quarantine for 14 days after the last exposure and follow state 
and local public health directives or orders for quarantine, regardless of the frequency of 
testing. 
 
The District will assist with the contact tracing process including, but not limited to, film 
review of competition or practice, if available, and extended assessment of contact 
associated with athletic participation so that all athlete contacts can be identified. 
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Cleaning and Disinfecting Protocols 
 
The District will implement additional cleaning and disinfection protocols for any campus 
athletic facilities. District cleaning staff have been trained to use and have an adequate 
supply of all-purpose cleaners and disinfectants. Cleanings will be conducted in 
accordance with CDC cleaning and disinfecting guidance and in accordance with 
Cal/OSHA requirements for safety and protective equipment. 
 
District staff will perform thorough cleaning throughout athletic events and uses in high 
traffic areas, such as drinking water and handwashing facilities, reception and lobby 
areas, changing rooms, locker rooms, dugouts, benches, and break rooms and areas of 
ingress and egress including stairways, stairwells, escalators, handrails, and elevator 
controls. 
 
Athletic facilities will be disinfected after each use of the facility. District staff will disinfect 
commonly used surfaces, including sports equipment, countertops, door handles, and 
hand washing facilities. 
 
Participants in athletic activities will be temperature and/or symptom screened upon 
arrival and will be required to maintain physical distance of at least 6 feet and wear face 
coverings in accordance with CDPH guidance. A face covering will be made available to 
anyone who arrives without one. Participants in athletic activities will also be asked to use 
hand sanitizer upon arrival and to use disinfectant wipes on shared equipment after use. 
 
The District will provide proper sanitation products, including hand sanitizer and sanitizing 
wipes, and hand sanitizer dispensers, in all athletic facilities, changing rooms and locker 
rooms, and adjoining areas.  
 
The District will use touchless, automatic water dispensers for use with personal, reusable 
water bottles or single-use, disposable paper cups and display signage indicating that the 
bottle or cup should not touch the water dispenser. Where a touchless water dispenser is 
not feasible, the District will display signage requiring users to wash their hands or use 
hand sanitizer before and after touching the water release button on drinking fountains. 
 
The District will ensure indoor practice and game spaces are large indoor areas with good 
ventilation and air exchange. Facilities will increase fresh air circulation by opening 
windows or doors or adjusting HVAC systems, if possible, or consider using portable high-
efficiency air cleaners. 
 
Sanitization of Equipment and individuals 

1. Before and after practice sessions, equipment will be sanitized.  
2. Coaches and referees moving items used by athletes will use gloves when 

handling those items or wash hands before and after handling shared 
items. 

3. If excessive use of equipment occurs with hands, student-athletes may be 
required to wear gloves.  
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4. When feasible student-athletes will be designated their own equipment, 
supplies, and protective gear (i.e. their own basketball that is not shared).  

5. Student-athletes shall not share towels, uniforms, or water bottles. 
6. Where applicable shared balls will be rotated and disinfected regularly, 

and warm-up balls will be isolated in a separate container. 
7. If drills take place where equipment is shared, the equipment will be 

sanitized before the next participant. 
8. All student-athletes, coaches and staff will be reminded to wash their 

hands for at least 20 seconds after restroom usage (signage will be 
posted in each bathroom). 

9. For programs that share equipment, hand sanitizer will be readily available 
to use in between drills. 

10. Shared items or surfaces such as game clocks, scoreboards, rakes, 
counters, or similar equipment shall be disinfected between shifts or 
users. Audio equipment, phones, tablets, and pens should not be shared if 
possible, and if shared, must be properly disinfected between users. 

 
The District will identify staff responsible for implementing the schedule for cleaning and 
disinfecting athletic facilities and equipment. Personnel will receive training regarding 
proper use of cleaning and disinfectant products, proper ventilation, and PPE 
requirements. 
 
The District will maintain adequate supplies, including soap, paper towels, hand sanitizer, 
EPA-approved disinfectant, and gloves or appropriate PPE, for hygiene protocols and 
cleaning and disinfection protocols.  
 
Physical Distancing 
 
District athletic participation will utilize outdoor practice and play as much as possible. 
 
District teams using daily antigen testing may train outdoors in groups of no more than 
75.  
 
To the extent possible, athletic teams will be divided into cohorts of 25 individuals, 
including team members, coaches, and staff, who consistently work out and participate 
in activities together. Cohorts should avoid mixing with other groups and use markers or 
dividers to maintain cohort separation. 
 
Meetings and trainings of more than 25 persons will be conducted virtually. In-person 
meetings with a maximum of 25 persons will occur outdoors or in areas that allow for 
appropriate physical distancing between staff, athletes, and others. 
 
Athletes and coaches will maintain at least six feet of separation from others when not on 
the field of play or otherwise engaged in play/activity. Coaches will regularly review 
physical distancing rules with athletes. 
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Unnecessary physical contact, such as “high fives,” handshake lines, and other physical 
contact with teammates, opposing teams, coaches, umpires, and fans is prohibited. 
 
Where feasible the following distancing measures will be implemented: 

• Maintain reasonable distance between players when explaining drills, rules of the 
game, or huddling.  

• Limit the number of players sitting in confined player seating areas (e.g., dugouts) 
by allowing players to spread out into spectator areas if more space is available.  

• Use of physical guides, such as signs and tape on floors or playing fields, to make 
sure that coaches and players remain at least six feet apart. 

• Maintain at least six feet of distance between players while participating in the sport 
whenever possible (e.g., during warm-up, skill-building activities, simulation drills). 

 
Officials will maintain six feet of separation from others and when interacting with athletes 
and coaches off the field of play. Officials will avoid exchanging documents or equipment 
with players and coaches. 
 
For shared athletic facilities, the District will increase the amount of time between uses to 
allow for one group to leave and allow time for cleaning and disinfecting before another 
group enters the facility. 
 
The District will modify the schedules or duties of athletic staff to facilitate distancing and 
avoid unnecessary contact with athletes, coaches, and others. 
 
Food and Dining 
 
All players, coaches, and referees are required to bring their own individual water or drink 
bottles labeled with the name of the owner. The District will not provide team water coolers 
or shared drinking stations but may provide bottled water. 
 
The only food service currently provided is through vending machines. All food items are 
“grab and go” and are provided in an area that will allow compliance with social distancing 
guidelines. Disinfecting wipes will be available in vending machine areas and vending 
machines will be disinfected regularly by District staff. 
 
The District will use only disposable food service items (e.g., utensils, cups, dishes) when 
necessary. 
 
Food offered at any event will be provided in pre-packaged boxes or bags for each 
attendee and attendees consuming food must maintain a distance of at least 6 feet from 
other attendees. 
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Travel for Competition 
 
District athletic travel will be limited to essential participants and personnel (e.g., athletes, 
coaches, medical staff). Seating will be assigned to provide for maintaining distance and 
face coverings must be worn and removed only minimally for eating or drinking. 
 
For travel requiring more than one vehicle, travel parties should be split according to 
cohorts based on those already with the closest contact. 
 
Traveling teams will be required to remain in a team cohort with no mixing with the local 
teams or other members of the host community. 
 
Return to Facility or Training after Positive Test Results 
 
The District will direct staff and student-athletes not to return until they have met CDC 
criteria to discontinue isolation, including 24 hours with no fever (without fever reducing 
medication), symptom improvement, and 10 days since symptoms first appeared or since 
test conducted. 
 
Student-athletes will be encouraged to consult their medical provider regarding clearance 
to safely return to training, and an athlete’s return will include an acclimatization process. 
 
Local health departments may discontinue athletic competition or practice with contact if 
more than 10% of athletes on a team test positive within a 14-day period. For teams with 
less than 20 athletes total, if more than 5 members test positive, competition and practice 
with contact may be discontinued for the rest of the season. 
 
Public Communication 
 
The District will develop and implement a communication plan using multiple modes 
(social and traditional media) to address risk reduction among the campus community, 
alumni, and the broader fan base regarding safer ways to enjoy the game or competition 
(physical distancing, masks, and adhering to local public health orders and directives 
regarding gatherings or distancing) and distribute these messages in, before, and during 
viewing of sporting events. 
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16.  Resources 

 
Federal Guidance: 
 
 CDC Symptoms of Coronavirus 
 CDC COVID-19 Prevention 
 CDC Mask Guidance 
 CDC Social Distancing 
 CDC Testing 
 CDC Isolation and Quarantine  
 CDC Cleaning and Disinfecting and Public Facilities  
 CDC Stress and Coping 
 CDC People at Higher Risk 
 CDC Considerations for Institutions of Higher Education 
 CDC Interim Guidance for Higher Education Administrators 
 OSHA Guidance on Preparing Workplaces for COVID-19 
 EEOC COVID-19 Guidance  
 
State Guidance: 
 
 CDPH Face Covering Guidance  
 CDPH Gathering Guidance 
 CDPH Self-Quarantine Instructions 
 CDPH Higher Education Guidance 
 CDPH COVID-19 Industry Guidance: Institutions of Higher Education 
 CDPH Returning to School 
 CDPH Safe Economy Blueprint 
 CDPH Employer Response to COVID-19 
 California COVID-19 Testing 
 Cal/OSHA Interim General Guidelines 

Cal/OSHA Emergency Regulations 
 Cal/OSHA Fact Sheet on Emergency Regulations 
 Cal/OSHA Information on AB-685 
 
 
Local Public Health Office Guidance: 
 
 RUHS-PH Communicable Disease Reporting 

RUHS-PH COVID-19 Guidance for Schools 
RUHS-PH COVID-19 Testing  
SBC-DPH Communicable Disease Reporting 
SBC-DPH School COVID-19 Response 
SBC-DPH COVID-19 Testing 

  
 

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/prevention.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/about-face-coverings.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/social-distancing.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/testing.html
https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/steps-when-sick.html
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html
https://www.cdc.gov/coronavirus/2019-ncov/community/organizations/cleaning-disinfection.html
https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/managing-stress-anxiety.html
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/index.html
https://www.cdc.gov/coronavirus/2019-ncov/community/colleges-universities/considerations.html
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-ihe-response.html
https://www.osha.gov/Publications/OSHA3990.pdf
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws
https://www.cdph.ca.gov/Programs/CID/DCDC/CDPH%20Document%20Library/COVID-19/Guidance-for-Face-Coverings_06-18-2020.pdf
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-for-the-Prevention-of-COVID-19-Transmission-for-Gatherings.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/CDPH%20Document%20Library/COVID-19/CDPH-Home-Quarantine-Guidance_9-16-2020.pdf
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/HigherEducationGuidanceonNovelCoronavirusorCOVID19.aspx
https://files.covid19.ca.gov/pdf/guidance-higher-education--en.pdf
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-on-Returning-to-Work-or-School-Following-COVID-19-Diagnosis.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/COVID19CountyMonitoringOverview.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Workplace-Outbreak-Employer-Guidance.aspx
https://covid19.ca.gov/get-tested/#top
https://www.dir.ca.gov/dosh/coronavirus/General-Industry.html
https://www.dir.ca.gov/oshsb/documents/COVID-19-Prevention-Emergency-txtbrdconsider.pdf
https://www.dir.ca.gov/dosh/dosh_publications/COVIDOnePageFS.pdf
https://www.rivco-diseasecontrol.org/Services/Communicable-Disease-Reporting
https://www.rivcoph.org/Portals/0/Documents/CoronaVirus/Toolkits/Schools/SchoolGuidance9-22.pdf?ver=2020-09-22-162125-357&timestamp=1600816894355
https://gettested.ruhealth.org/
https://wp.sbcounty.gov/dph/programs/cds/reports-forms/
https://sbcovid19.com/wp-content/uploads/sites/41/2020/08/SB-County-COVID19-Response-Guidance-for-K-12-Schools.pdf
https://sbcovid19.com/testing-sites/
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17. Glossary Terms 
 
Appian Campus Pass – Health Screening Application used by Palo Verde College for 
COVID-19 Health Screening 
 
CDPH – California Department of Public Health 
 
Cal-OSHA – California Occupational Safety and Health Administration (State) 
 
IHE – Institution of Higher Education 
 
Isolate - separates sick people with a quarantinable communicable disease from people 
who are not sick. 
 
OSHA – Occupational Safety and Health Administration (Federal) 
 
PPE – Personal Protective Equipment 
 
Self-Check Survey - To keep our students and employees safe, the PVCCD is 
requiring all students and employees to be assessed for COVID-19 symptoms each day 
before entering any PVCCD campus or facility. 
 
Quarantine - separates and restricts the movement of people who were exposed to a 
contagious disease to see if they become sick. 
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